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I. Beliefs of the Church 
Founded by a group of Christians believing Jesus Christ as their Savior, the Home of Christ Church is a non-denominational local Church. Our beliefs, life-style, and service are based on Biblical teachings and in accordance with the Apostles’ Creed, Our Principal Articles, and Beliefs of the Home of Christ Church.  (See Appendices I thru IV.) We should love and supplement one another in serving our Lord. We should spread the Gospel and prosper God’s kingdom. 

II. 	Characteristics of Local Community Churches 
By the grace of God, since the inception of our first Home of Christ Church in the San Francisco Bay Area, in 1978, we have developed into seven Churches, i.e., First Home of Christ Church in Menlo Park, Second Home of Christ Church in San Francisco, Third Home of Christ Church in Fremont, Fourth Home of Christ Church in West San Jose, Fifth Home of Christ Church in Cupertino, Sixth Home of Christ Church in Newark and Seventh Home of Christ Church in Morgan Hill.[footnoteRef:4] According to the principles for local community churches as revealed in the Bible, each Home of Christ Church is self-propagated in appointing Pastoral Staff Members (1 Peter 5:1,2; Deuteronomy 31:7; Acts 1:21,22; 1 Corinthians 1:5-7), self-supported in church finance (Philippians 4:19; Psalm 34:9; Nehemiah 13:10-12; II Corinthians 8:12-14) and self-governed in church Administration (1 Corinthians 6:1-5; 1 Timothy 5:17; Matthew 18:15-17; Acts 6:2-5).  If the Lord permits, we will expand our Gospel bases and plant new churches to honor God and benefit humans.  [4:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 


III.	Organization of The Church 
The organizational system of Home of Christ Church in West San Jose is as shown in the following chart: [footnoteRef:5] [5:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 




Church Organization system: includes Board of Directors, Board of Elders, Joint Board of Elders and Deacons and Ministerial Departments. Their memberships, duties, rights and relationships are described as follows: 

IV.	Board of Directors: Membership, Organization, Duties, Authorities, Rules, and Orders of its meeting 

A. The members of the Board of Directors are composed of the members of the Board of Elders. The Chairperson of the Board of Directors is the Chairperson of the Board of Elders and selects one member as the secretary. The members, the Chairperson, and the secretary all serve one (1) year terms. In the situation of Chairperson’s absence, the secretary will take the duty. 

B. The Board Chairperson will call a Board of Directors meeting at least annually. The secretary will notify each board member, about meeting time and place, two weeks before the meeting.

C. Two thirds of all board members form a legal quorum. The meeting procedure shall follow the regulations of Sec. (viii) (D) (1), the Board of Elders meeting procedure. 

D. Authority, job responsibilities and accountability for members of the Board of Directors are covered in the Church Ministry Manual (Section I).[footnoteRef:6] [6:  Addition approved by the Joint Board of Elders and Deacons: 05.22.2016] 


V.	Administrative Organization of the church 

A. The Board of Elders takes lead in church affairs and works with the Joint Board of Elders and Deacons to take care all church ministries. 

B. The interaction and relationship between Board of Elders and the Joint Board of Elders and Deacons: The Board of Elders members pray together to seek the guidance of the Holy Spirit, understand the will of God, and decide on the spiritual direction of the church to lead the congregation. To move on the ministry operation, the Board of Elders needs to pass the vision, burden and revelation to the Deacons and co-workers, maintain open communication so that the leadership may gather opinions required in enriching the direction and planning, in order to reach the greatest consensus. In this way, the Board of Elders and the Joint Board of Elders and Deacons can encourage the ministries to progress together.

C. There is a spiritual cooperative relation between the Board of Elders and the Joint Board of Elders and Deacons. 

D. Church ministry organization is shown in the following diagram. The membership, organization, duties, rights, term, rules and orders of meetings are all described in the following (refer to Acts 6:3, 4; Exodus 18:21, 22). The number of ministerial departments can be adjusted according the church’s needs. Details of these ministerial departments will be covered in the Church Ministry Manual (Sections I-VIII).  Additionally, church members include brothers, sisters, Elders, Deacons, Ministers, and Pastors. All members serve our Lord and church members together to help one another and prosper various ministries.[footnoteRef:7] [7:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 



 
VI.	Church Membership (Acts 4:23)~Fundamental Elements of The Church 

A.	Qualification of Membership 
1. Those who accepted Christ as their Savior, and were baptized in our church either by immersion or sprinkling. 
2. Those who were baptized (either by immersion or sprinkling) at other evangelical churches whose beliefs are the same as ours (see Appendices I thru IV) have attended our church regularly, and are willing to be transferred into our church. Those who fit the above-mentioned qualifications may apply for admission. After evaluation and acceptance by our Joint Board of Elders and Deacons, they become members of the church. 

B.	Duties and Rights of Membership 
1. Participate and serve in ministries of the church. 
2. Request the church to officiate at their weddings, celebrations, or funerals. 
3. Anyone over the age of 18 years old is eligible to vote at our Annual Congregational Meeting. 
4. According to the Scriptures, tithing financially to our church is necessary to promote God’s work (Malachi 3:10).  
5. Lead relatives and friends to believe in Jesus Christ; teach children the Gospel; and establish a Christian Family. 
6. To obey our Bylaws and resolutions passed by the Board of Elders and/or the Joint Board of Elders and Deacons. 

C.	Termination of Church Membership 
1. Those who voluntarily withdraw their membership, transfer to other churches, or fail to attend Sunday Service for six months or more without valid reasoning will have their membership terminated. The Joint Board of Elders and Deacons will propose this membership termination and have it filed on record.[footnoteRef:8]  [8:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 

2. Members whose behavior is against the Bible or the Principal Articles of our church, and those who take no heed of the advice and persuasion of the church (Matthew 18:15-17), the Joint Board of Elders and Deacons may suspend their membership after due considerations and discussions. 

VII.	Elders ~ Members in Leading All Ministerial Works 

Elders and Pastoral Staff Members should supplement each other in promoting all ministerial works of the Church; concern more about the spiritual life and behavior of all Church members; maintain the statement of faith of[footnoteRef:9] our Church, and plan and implement all matters in the church.  [9:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 


A.	Qualification of Elders [footnoteRef:10] [10:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 

1. Elders must be members of our church; whose faith and actions must comply with Scriptural qualifications. (I Timothy 3:2-4; Titus 1:6-9; I Peter 5:1-3) [footnoteRef:11] [11:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

2. Irrespective of gender, Elders must have believed in Jesus Christ and been baptized for more than seven years; have participated in serving at the Home of Christ Church in West San Jose for more than five years; be over the age of 35 with the ability and gift to shepherd, to teach and to administer in the Church; be willing to follow all instructions from the Holy Spirit; be willing to submit to one another and be respected and trusted by the congregation. [footnoteRef:12]   [12:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 


B.     Appointment of Elders[footnoteRef:13]  [13:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 

1. If the candidates accept the potential appointment, the Board of Elders shall appoint an active or inactive or emeritus elder to be the mentor of the candidate for at least one-year.  The areas that the candidate must be mentored in are described in the Church Ministry Manual (Section VIII.4).[footnoteRef:14] [14:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

2. If the candidates accept the potential appointment, the Board of Elders shall appoint an active or inactive or emeritus elder to be the mentor of the candidate for at least one-year.  The areas that the candidate must be mentored as described in the Church Ministry Manual (Section VIII.4).[footnoteRef:15] [15:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

3. After at least one-year of mentorship, if the candidate accepts the appointment after the recommendation from the mentor, the Board of Elders shall present the list of candidates to the Joint Board of Elders and Deacons.  In order for a potential candidate to be accepted for nomination, he or she must receive a two-thirds (2/3) decision of acceptance from the Joint Board of Elders and Deacons.[footnoteRef:16] [16:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

4. Once the Joint Board of Elders and Deacons have accepted the list of candidates for nomination, the chairperson of the Joint Board of Elders and Deacons will announce the new candidates to the members of the church.  In this manner, the members of the church will have at least a month to recognize, pray and confirm the new candidates.[footnoteRef:17] [17:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

5. Following the designated time given to the members of the church for their confirmation, the list of candidates will be re-presented to the Joint Board of Elders and Deacons for a vote.  If there is at least a three-fourths (3/4) majority vote for any candidate, then it will be interpreted as a sign of further confirmation.[footnoteRef:18] [18:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

6. If the candidates receive a confirmation from God, the Joint Board of Elders and Deacons and the members of the church, the Board of Elders is in charge of the ordination of the new elders.[footnoteRef:19] [19:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

7. Ordained pastors, who have served for one full term at Home of Christ Church in West San Jose, will be considered as elder pastor starting in his or her second term. He or she will not be confined by the regulation that an elder must have served the Lord at this church for more than five years. If the ordained pastor’s contract is not renewed, his or her eldership position will be terminated.[footnoteRef:20] [20:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 


C.	Tenure of Elders[footnoteRef:21] [21:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 

1. Tenure: Eldership is a lifetime appointment. Upon reaching the age of 70, he or she will be promoted to Elder Emeritus status, or extend their term as an elder if they are invited by the Board of Elders and he or she consents. The Board of Elders will review the status of extension every three years, but he or she can no longer serve as the Chairperson of the Board of Elders and/or the Chairperson of Joint Board of Elders and Deacons.  If his or her term is not extended, the Elder Emeritus status will retain the right to voice their views but does not have the right to vote in the Board of Elders meeting and will no longer undertake an active role in the Joint Board of Elders and Deacons.[footnoteRef:22]  [22:  Revision approved by the Joint Board of Elders and Deacons: 02.21.2016] 

2. In the case that the Board of Elders has fewer than three (3) active voting elders, all decisions shall be taken to the Joint Board of Elders and Deacons for their consideration.[footnoteRef:23] [23:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

3. A Vocational (Salaried) Elder follows the same procedures as Salaried Pastoral Staff Members as stated by these Bylaws in Section X.[footnoteRef:24] [24:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 


D.	Tithing is a sure way to obtain God’s blessings. Elders should lead by setting a good example for the whole congregation. 

E.	Due to ill health, moving or other personal reasons, an Elder may request for retirement from the Board of Elders.  He or she may return as an Elder subject to the procedure set forth by these Bylaws in Section VII.C.3-5.[footnoteRef:25]  [25:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 


F.	If an Elder is in doctrinal error or commits a moral violation against Scripture, the Joint Board of Elders and Deacons will convene an ethics committee, consisting of five members (which may include Elders, Pastoral Staff, Deacons, etc.) to examine the accusations and claims.  After careful study, the said ethics committee shall report their examination to the Joint Board of Elders and Deacons with their findings and decision. The Joint Board of Elders and Deacons will approve the said ethics committee’s decision by at least a two-thirds (2/3) majority vote.[footnoteRef:26]  [26:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 


VIII.	Board of Elders ~ The Board of Elders shall maintain the statement of faith[footnoteRef:27] of the church, goal setting and implementation. The Board of Elders through board meetings will decide all-important cases.  [27:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 


A.	Membership: 
1. The members of the Board of Elders are composed of all elders including vocational (salaried) elders and elder pastors. Each and every elder member has a voting right with an “equal in position, authority and responsibility” basis. Elders emeritus may attend the elder meetings but have no voting rights. Authority, job responsibilities and accountability for members of the Board of Elders are covered in the Church Ministry Manual.[footnoteRef:28] [28:  Addition approved by the Joint Board of Elders and Deacons: 06.19.2016] 

2. The Board of Elders is the church’s spiritual leadership entity. The members of Board of Elders must trust one another, thoroughly communicate with one another and serve our Lord cooperatively. They must often pray together searching for God’s guidance about church ministries. 
3. The team spirit of “equal position, authority and responsibility” is as follows: 
a. The Executive Elder (i.e. the Chairperson of the Board of Elders) is the “First Among Equals” who coordinates and moderates Board of Elders meetings. This elder must obtain and be provided all necessary information to fulfill his or her duties. 
b. “Equal Authority” means that each member of the Board of Elders has only one vote. This is based on the understanding that each member is selected as an elder by God’s calling. 
c. “Equal Responsibility” means sharing responsibilities of various ministries. Though there are differences about available time, physical strength, spiritual gifts of each elder, we all help one another. We give glory to God for successful ministries. We all share responsibilities for ministries not doing well. 
4.   An elder who is clear about his or her calling for a vocational (salaried) eldership on the recommendation of the Board of Elders to the Joint Board of Elders and Deacons and following the same procedures for appointment of pastors, may be appointed as a vocational (salaried) elder with at least a two-thirds (2/3) vote of approval from the Joint Board of Elders and Deacons.[footnoteRef:29] [29:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 


B.	Organization: 
The Board of Elders shall have a Chairperson to be nominated and elected from the Board members and his or her term will be one year. The Chairperson will be concurrently the Chairperson of the Board of Directors and the Chairperson of Joint Board of Elders and Deacons. In his or her absence, all duties should be exercised by the one appointed by the Board of Elders.  

C.	Duties and Rights: 
1. The Executive Elder shall call the Board of Elders meetings and coordinate with all elder members. 
2. The Board of Elders is responsible for planning the short-term and long-term goals of church ministries. 
3. To preserve the statement of faith of our Church, and to supervise all ministerial works, ensuring they are not going astray. 
4. To be responsible for the ordination of new Elders. 
5. To evaluate the beliefs and results of full-time ministerial workers; to adjust ministerial compensations; to decide on promotions; to arrange for the ordination of Pastors, and to issue Letters of Appointment. 
6. To arrange for the nominations and appointments of Pastors. The Joint Board of Elders and Deacons of such appointments may issue letters of Appointment to candidates after at least a two-thirds (2/3) vote of approval. 
7. Any important matter, which could not be settled and resolved by the Joint Board of Elders and Deacons, should be submitted to the Board of Elders for mediation and will be decided by the latter as a final resolution. 
8. When an emergency arises in the Church and there is no time to call for the Joint Board of Elders and Deacons meeting, the Board of Elders will exercise its authority and settle the problem. Afterward, the Joint Board of Elders and Deacons will be notified of the whole situation and be put in the meeting minutes for record. 
9. Be responsible for the interpretation of anything unclear about the Bylaws. 

D.	Rules and Orders of Meetings 
1. The Chairperson of the Board of Elders will call for periodic and non-periodic Board of Elders Meeting according to the practical needs of the Church.  Two-thirds (2/3) of the Board of Elders will constitute the quorum.  Two-third (2/3) majority of those present will be needed for the passing of any proposal brought before the Board of Elders.[footnoteRef:30]  [30:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 

2. Notice of time and location of the meeting must be given by the Chairperson to all members at least one week in advance. 
3. Individual members with special personal interests in certain agenda items should withdraw from participating in the discussion and voting of the matter. 
4. Due to practical needs, the Board of Elders may invite concerned individuals to attend as consultants and/or observers.  Consultants and observers have no voting rights.

IX.	Deacons: ~ Principal Co-workers in charge of Execution of all Ministerial Works 

A.	Qualifications 
1. Must be a member of our church. His beliefs and behavior must be in conformity with Biblical teachings. (I Timothy 3:8-13; Acts 6:3)
2. Regardless of gender, those who are between the ages of 25 and 70, baptized for over 5 years, and have served in our Church for over two years, are eligible to be deacons. 

B.	Duties: With the assistance of Pastors and Elders, Deacons shall execute all ministerial works resolved by the Joint Board of Elders and Deacons. 

C.	Number of Deacons: Based upon the number of church members, it will be decided by the Board of Elders. 

D.	Term: The length of each term is two years. 

E.	Appointment: 
1. The list of deacon candidates is recommended by the Board of Elders, and is approved by the Joint Board of Elders and Deacons. 
2. The names of deacon candidates must be announced on the church announcements four weeks before the church’s annual meeting. It is to obtain confirmation by the congregation. If there is no objection, the new deacons will be accepted by the congregation at the annual meeting. 
3. Deacons can be re-elected after their first term[footnoteRef:31] in order to have current Deacons working together so the ministerial works will not be interrupted.  [31:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

4. Except for special reasons, those Deacons whose two (2) terms expire will automatically be candidates.  But those who fail to attend the Joint Board of Elders and Deacons meetings for more than four times without a valid reason during their term will not be considered.[footnoteRef:32] [32:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

5. In case an elected Deacon cannot finish his or her term, other deacons according to the Board of Elders’ arrangement will carry out his or her duties. 
6. Deacons whose behavior and beliefs are seriously against Biblical teachings may be suspended from their office by at least a two-thirds (2/3) vote of the Joint Board of Elders and Deacons. 

X.	Salaried Pastoral Staff Members 

A.	Regulations for Appointment of Pastoral Staff Member
1. In view of actual needs, Vocational (Salaried) Elders, Ordained Pastors, Assistant Pastors and Ministers, all known as Pastoral Staff Members can be added to coordinate all spiritual and administrative works of the church.[footnoteRef:33]  [33:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

2. Candidates can be from gifted members of the church who clearly have the calling from God; or they can be appointed from outside (Pastors, Ministers or Seminary students with a pastoral burden). 
3. Elders can become Vocational (salaried) Elder through the same staff appointment procedures. A Vocational (salaried) Elder will serve a term of three (3) years and the term can be renewed.  Their eldership tenure shall follow the regulations stated in these Bylaws in Section VII.C.5.[footnoteRef:34]  [34:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 

4. The beliefs of the Candidate must hold to the statement of faith and comply with the practice of this church, be apt to teach, be concerned for the lost, be above reproach and accept our church’s polity and decisions of the Joint Board of Elders and Deacons.[footnoteRef:35]  [35:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 

5. The Board of Elders shall be responsible for nominating Pastoral Staff Members. By at least a two-thirds (2/3) vote of approval by the attending members of the Joint Board of Elders and Deacons, the Candidates can be appointed. 
6. After the Joint Board of Elders and Deacons approve of the appointment, the Board of Elders will represent our Church to sign the contract with the new staff member, specifying details of works, salary, and benefits. Terms for the Ordained Pastor shall be three (3) years; and for Ministers it shall be two (2) years. Four months prior to the expiration of their terms, staff members may be re-appointed with at least a two-thirds (2/3) vote of approval by the attending members of the Joint Board of Elders and Deacons Meeting. The Letter of Renewal must be delivered three months ahead of the expiration date of the current contract. 
7. The church must accept paid Pastoral Staff Members with love, respect and cooperation in ministry support. Praying together is necessary to build up friendship and understanding. 
8. Pastors who resign or are unwilling to be re-appointed must tender a written notice to the Joint Board of Elders and Deacons, two months before the expiration of the current term. 
9. During his or her term, if a Pastor has been discovered to be deviating from the Biblical truth (preaching heresy), and/or committed serious immoral and conduct unworthy of the Biblical faith with verification from the Joint Board of Elders and Deacons, then the Joint Board of Elders and Deacons will convene an ethics committee, consisting of five members (which may include Elders, Pastoral Staff, Deacons, etc.) to examine the accusations and claims.  After careful study, the said ethics committee shall report their examination to the Joint Board of Elders and Deacons with their findings and decision. The Joint Board of Elders and Deacons will approve the said ethics committee’s decision by at least a two-thirds (2/3) majority vote.[footnoteRef:36] [36:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 

10. Vocational (Salaried) Elders or Paid Pastoral Staff Members over 65 years of age are entitled to retirement. Their eldership shall follow the regulations of the elder term.[footnoteRef:37]  [37:  Revision approved by the Joint Board of Elders and Deacons: 06.19.2016] 


B.	In accordance with actual needs of the church, the Joint Board of Elders and Deacons may hire salaried Administrative Staff Members with the term of one year to assist in administrative matters. The Administrative Staff Member must be a born-again Christians with a good testimony. Terms of the Administrative Staff Members are renewable annually with a majority vote of the Joint Board of Elders and Deacons. 

XI.	The Board of Elders and Deacons: The responsible organization representing the Church is to execute and to administer all ministerial works. 

A.	Membership: All Elders, Deacons, Pastors, Ministers and Paid Administrative Staff Members. Every member has the right to vote with one vote individually. The authority, terms of service, job responsibilities and accountability of the members of the Joint Board of Elders and Deacons is covered in the Church Ministry Manual (Church Ministry Manual Section: VIII).[footnoteRef:38] [38:  Addition approved by the Joint Board of Elders and Deacons: 05.22.2016] 


B.	Organization: 
1. The Joint Board of Elders and Deacons shall install a Chairperson. The Chairperson of the Board of Elders shall concurrently be the Chairperson of the Joint Board of Elders and Deacons. The Chair is in charge of the Joint Board of Elders and Deacons Meetings and directing and supervising the promotion of all ministerial and administrative works. 
2. The Chairperson of the Joint Board of Elders and Deacons shall coordinate the ministries of different departments, define their duties and authorities, and plan and promote ministerial goals of the Board of Elders. 
3. Both the Spiritual and the Administrative divisions shall each install a head to coordinate its affairs. These responsible persons shall be selected from members of the Joint Board of Elders and Deacons, as arranged by the Board of Elders. 
4. The Board of Elders shall select the responsible person of each working unit from the members of the Joint Board of Elders and Deacons. Other co-workers will be selected and assigned from members of the Joint Board of Elders and Deacons, or other church members, with the consent of the Board of Elders. 
5. Members of the Joint Board of Elders and Deacons can participate in different works of each unit but must be limited to two; he or she cannot take more than two responsible positions and more than two years in succession. Professional workers are not bound by this restriction. 

C.	Duties: 
1. To execute and promote the procedures to achieve ministerial goals of the Board of Elders. 
2. Be responsible for the division and coordination of working units. 
3. Be responsible for the audit of the finances (Income and Expenses) of the Church. 
4. Be responsible in appointments and renewal of salaried church workers. 
5. To promote all spiritual and administrative works of the Church. 
6. The Joint Board of Elders and Deacons must approve decisions made by each working unit, before their execution. 
7. To safeguard and manage all properties of the Church. 
8. In accordance with our Church’s Bylaws, to present a slate of nominated Deacons and administer the election. 

D.	Rules and Orders of Meetings 
1. The Joint Board of Elders and Deacons shall hold regular monthly meetings on selected appropriate dates. Meeting notices must be published in the church bulletin one week in advance. 
2. Quorum of the meeting is two-thirds of all members of the Joint Board of Elders and Deacons. Resolution must be passed with majority votes of all members in attendance except specified by the Bylaws. Absentee voting is permissible at meetings at the Chairperson’s discretion, as long as the Elder/Deacon board member has notified their absence to the Chairperson 48 hours in advance and to vote on issues for which bylaws and finances are not in order.  Absentee voting options can only be done through direct email to the Chairperson or voting by postal mail.[footnoteRef:39] [39:  Addition approved by the Joint Board of Elders and Deacons: 05.22.2016] 

3. Any Elder or Deacon who is supposed to give a working report in an upcoming meeting but will not be able to attend the meeting, for whatever reason, must notify the Chairperson 48 hours in advance, and appoint a co-worker to participate and to present the working report in their place.  If the co-worker is not a member of the Joint Board of Elders and Deacons, they do not have the right to vote.[footnoteRef:40]  [40:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 

4. One week before the meeting, the Chairperson should invite the Elders, Pastors and Ministers to discuss and arrange the agenda. 
5. During the discussion of certain proposals, individuals involved should withdraw and abstain his or her vote. 
6. The Chairperson will determine the method of voting (either by raising hands or by secret ballot). Before voting on important measures, which cannot be resolved at the Joint Board of Elders and Deacons, the Board should earnestly pray to seek the Holy Spirit’s guidance. Matters, which cannot be resolved at the Joint Board of Elders and Deacons meeting, should be brought to the Board of Elders for decision. 
7. According to practical needs, certain co-workers may be invited to attend as consultants and/or observers, but do not have voting rights.
8. Church members can attend the Joint Board of Elders and Deacons meeting and ask questions, but do not have voting rights.[footnoteRef:41] [41:  Addition approved by the Joint Board of Elders and Deacons: 05.22.2016] 


XII.	Annual Congregational Meeting 

A. Before the end of each year, a certain date for the annual congregational meeting will be selected. One month prior to the meeting, notices of the meeting should be published continuously in the Church’s Sunday Bulletin. 

B.	The quorum is one-third of the qualified church members. 

C.     Annual meetings will be called by the Chairperson of the Joint Board of Elders and Deacons. 

D.	In the annual meeting, the following items should be dealt with completely: recognition of new Deacons, a report of all ministerial works done during the past year, a financial report, a new direction for all ministerial works in the coming year. 

XIII.	Supplementary Articles 

A. These Bylaws will be effective after the consenting votes of at least a two-thirds (2/3) of the attending members in the church congregational meeting. 

B.	Revision meetings can only be called with minimal intervals of two (2) years in order to preserve the stability of the whole system. 

C.	The revision of these Bylaws must not be in conflict with our own fundamental beliefs and organizational system, i.e., Items I to III of the Bylaws. 

D.   After incorporation with the State and/or Federal governments, any revision or amendment must conform to all related governmental regulations. 

E. These Bylaws supersede the Church Ministry Manual.  Any revisions of Church Ministry Manual must be approved by the Joint Board of Elders and Deacons by at least a two-thirds (2/3) vote.[footnoteRef:42] [42:  Addition approved by the Joint Board of Elders and Deacons: 06.19.2016] 


XIV.    Financial Control and Management:[footnoteRef:43] [43:  Addition approved by the Joint Board of Elders and Deacons: 05.22.2016] 


A. Operation principles and guidelines when handling church financial matters and accounting tasks are covered in detail in the Home of Christ Church in West San Jose Church Ministry Manual (Section I).

B. All church income, expenses and balance sheets should be reported in the monthly Joint Board of Elders and Deacons meeting.  

C. There should be separation of duties in handling donations and expenditure.

XV.    Vacations, Retirements and Sabbaticals: Refer to the Home of Christ Church in West San Jose Church Ministry Manual (Section VIII).[footnoteRef:44] [44:  Addition approved by the Joint Board of Elders and Deacons: 05.22.2016] 


Appendix I 	The Apostles' Creed 

I believe in God the Father Almighty, maker of heaven and earth; and in Jesus Christ His only Son, our Lord; Who was conceive by the Holy Spirit, born of the Virgin Mary, suffered under Pontius Pilate, was crucified, dead, and buried; He descended into Hades; the third day, He rose again from the dead; He ascended into Heaven, and sitteth on the right hand of God, the Father Almighty; from thence He shall come to judge the quick and dead. I believe in the Holy Spirit, the Holy Christian Church, the communion of saints, the forgiveness of sins, the resurrection of the body, and the life everlasting. Amen. 

Appendix II 	Principal Articles of The Home of Christ Church 

1.	We believe the Bible is inspired by God, inerrant, and will never be abolished. It is the criterion for our deeds, thought, life, and work 
2.	We firmly believe our Home is the ever-living God’s church. Christ should always be our Head in order to manifest our bodily functions. All redeemed by Christ’s blood are members of our Home. Every family member should worship Jesus Christ. 
3.	We measure the prosperity of our Church, not only by the number of people attending our Sunday Service, but also by the number of people serving God. We should lead and guide our weak members with visitation and care, giving them responsibility so everyone will participate in the ministry, and share all blessing bestowed by our Lord. 
4.	We must insist our local church principles, based on self-establishing, self-preaching and self-providing, and be responsible directly to God. 
5.	We must preach the Gospel whether in season or out of season. Using Christ’s nature (life) as longitude, and the human’s nature (living) as latitude, we can inter-weave them into the unified Word of God and men, so our lives will influence our living and our living will reflect our lives with mutual proof and confirmation. 
6.	Our hearts should hold Christ in reverence and put God in the first place. In every thought, every speech, every deed and every place, we are not thinking what might be gained by us, but what might be lost for Jesus Christ. 
7.	We should always view others better than ourselves, and appreciate their good points, tolerate their shortcomings, remember their favors and share in their difficulties; so every gift will be respected and gathered together for Christ’s use. Never up-lift someone, so he will not fall never judge someone so I will not be depleted. 
8.	We affirm that giving is more blessed than receiving. All material wealth is given by God, and should be shared with others. The more we give to others, the more God will give us. To do favors to others is to treat ourselves favorably. 
9.	We must destroy the dividing wall between men, maintain spiritual communications, receive each other, be mutually obedient, and not leave space for the evil one. We should not dispute about right or wrong, gratitude or grudge, and never compromise truth with hereby. 
10.	Our Church’s door is always wide-open to the public. We neither fight for nor refuse new comers. Those who have the mindset of Christ and are concerned about the Father’s business have the right to worship with us and to serve with us so we may glorify God and benefit men. 

On January 23, 1969, promulgated in Taiwan 

Appendix III 	Fundamental Beliefs of Evangelicalism 	

The Evangelicals emphasize the orthodox Gospel of the Church that was handed down from the Apostles’ time and are different from liberal theology.  Fundamental beliefs of the Evangelicals are all contained in the Apostles’ Creed and the Principle Article of the Home of Christ. Its essence is listed in the following five points: 

1.	All Scripture is revealed by God and is absolutely reliable. 
2.	The nature of God in Jesus Christ 
3.	Jesus Christ’s birthday by a virgin and all miracles performed by Him 
4.	He died for us in redemption of our sins. 
5.	His bodily resurrection and His second coming 

Appendix IV 	Beliefs of the Home of Christ Church 

1. 	We believe in the Father, the Son, and the Holy Spirit as the three persons of the One and only true triune God. He is the ruler of the universe. He is the creator of the heavens and the earth and all that is within it. (2 Corinthians 13:14; Genesis 1:1) 
2.	We believe that Jesus Christ is the only begotten Son, conceived through the Holy Spirit, born of the virgin Mary, was sentenced and died on the cross, was resurrected to life after three days, ascended into heaven, and according to the Will of the Father will return again. He is the only Mediator between man and God, the only Savior for the world, the Head of the Church. (Luke 1:35; John 1:1-2, 14; 1 Peter 1:3-5) 
3. 	We believe that the Holy Spirit is sent by God to be our Counselor, He convicts the world of guilt in regard to sin and righteousness, He works in the hearts of the believers and is with them forever, He guides us into all truth. (Titus 3:5; John 14:16; 16:12,13) 
4. 	We believe that all Scripture, the sixty-six books of the Old and New Testament, are given by the plenary inspiration of God.  The whole Bible is uniquely, verbally, fully inspired without error in the original manuscripts in the sense that holy men of God were moved by the Holy Spirit to write the very words of Scripture and are a complete revelation of His will for the salvation of humans.  As God’s infallible written Word, the Bible is the supreme and final authority for all godly living and is trustworthy (2 Timothy 3:16-17).[footnoteRef:45]  [45:  Revision approved by the Joint Board of Elders and Deacons: 05.22.2016] 

5. 	We believe that man is made in the image of God. Through the fall of Adam, sin entered into the world and mankind has been sinful since and only by faith in the Lord Jesus Christ can man find forgiveness of sins and thus receive eternal life. Salvation is given to us by grace and is received through faith not by one’s own works. (Romans 3:22-23; Ephesians 2:1-3,8-10) We define “marriage,” according to the Scripture as the exclusive covenantal union of one man and one woman (Genesis 2:20-25; Matthew 19:4-5; Mark 10:6-9; Ephesians 5:31) and “human sexuality,” according to the Scripture, as legitimate sexual relations are exercised solely within marriage (Leviticus 18:22, 20:13; Romans 1:26-27; 1 Corinthians 6:9).[footnoteRef:46] [46:  Addition approved by the Joint Board of Elders and Deacons: 05.22.2016] 

6. 	We believe that those who have put their faith in the Lord Jesus Christ will one day be raised to life to live eternally. In the same way, the unbelievers will one day be raised to life to be condemned. (John 5:29) 
7. 	We believe that Jesus Christ is the head of the church, the church is His body, and the church is also the household of the eternal God. The church is also the place of worship and fellowship for those who have been saved by the precious blood of Jesus Christ and regenerated by Holy Spirit. (Ephesians 1:23, 2:18-19; 1 Timothy 3:15) 
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